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APSNA Expectations for Mentorship Experience
This document is to be completed by mentor after development of these specific expectations with mentee. A copy shall be emailed to the mentee and to the Director of Practice and Quality at dpq.hueylao@apsna.org.

1. What is the desired outcome(s) of the mentorship?
a.  
b. 
c. 

2.  What is the preferred duration of the mentorship commitment?
a. One month
b. One to 6 months
c. One year
d. Other___________________

3. What is the preferred method of communication?
a. Phone call
b. Texting
i. Mentor’s preferred phone number:
ii. Mentee’s preferred phone number: 
c. Email
i. Mentor’s preferred email:
ii. Mentee’s preferred email: 
d. Other____________________









4. What is the expectation for number of contacts?
a. Monthly
b. Biweekly
c. Weekly
d. Other_____________________

5. The mentorship commitment can be ended prior to the agreed upon expectations by the mentor by sending an email to the mentee and APSNA stating, “I am no longer able to meet the expectations of the mentorship”

6. The mentorship commitment can be ended prior to the agreed upon expectations by the mentee by sending an email to the mentor and APSNA stating, “I no longer require a mentor”


Mentor Signature and date:   _________________________________________

Mentee Signature and date: __________________________________________


Mission - We are the voice that shapes pediatric surgical nursing through advocacy, collaboration, mentorship and leadership. Based on a foundation of research, education and innovation, we will transform care delivery for pediatric surgical patients.

Vision - The American Pediatric Surgical Nurses Association, Inc. (APSNA) will be the leading authority for the nursing care of pediatric surgical patients.

Diversity, Equity and Inclusion Statement- APSNA respects, values, and celebrates the unique attributes, characteristics, and perspectives that make each person who they are. We believe that our strength lies in our diversity among the broad range of people and areas we represent. We consider diversity, equity and inclusion a driver of organizational excellence and seek out diversity of participation, thought, 
and action. It is our aim, therefore, that our members, partners, and key stakeholders reflect and embrace these core values.
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